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INTERIM POLICY AND PROCEDURE

The purpose of this interim policy is to make a change to a policy prior to the annual review date.
The interim policy will be incorporated into the actual policy during the next annual review. All
interim policies shall be updated no more than six months past the annual review date.

NEW LANGUAGE
3104 INCENTIVE WAGE

Offenders assigned to full-time job assignments shall receive monetary compensation. In
accordance with North Carolina General Statute 148-18 offenders shall receive no more than
$1.00 per day unless the Secretary determines that the work assignment requires special skill or
training and then may be paid up to $5.00 per day. Incentive wage is paid at a preset scale based
on the level of skill needed for the assignment. Offenders assigned to Correction Enterprises
and the Construction Apprenticeship Program may receive up to the maximum incentive wage
(5-ACI-7A-13).

SUMMARY:

e .3104 has been revised to address the changes to offender incentive wage passed in House Bill 560
Sections 13(a) and 13(b).

FILING:

This Interim Policy will be filed on the Prisons Policy and Procedure web page along with the original
policy.

RESPONSIBILITIES:

The Director of Rehabilitative Services is responsible for ensuring the content of this interim policy and
procedure is included in a revised policy and updated through the annual review process.
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